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Enrollme 


- By Robert Thompson 


The five percent enrollment cap 
has created a dilemma for MPC 
as well as other community 
colleges in California. This is the 
opinion given by President Faul, 
the Dean of Instruction, David 
Hopkins and the Dean of Evening 
Education, Keith Merrill. 

Faul, in a letter to the Gover- 
ning board, said that ‘‘at no time 
in the history of the California 
Community Colleges has this 
segment of education been faced 
with such a serious dilemma.’’ 
The ‘‘cap’’ resulted from a bill 
passed by the State Legislature 
that imposes a state funding limi- 
tation of 105 percent of appor- 
tionments paid to Community 
colleges in the school year ’74- 


Ca 


’75. This means, for example, if 
there were 100 enrollments in the 
Spring ’75 semester, the college 
would receive State funds for 105 
students. : 

The dilemma lies in the fact 
that community colleges were 
designed to meet the needs of a 
community, but with a 5 percent 
cap, the colleges are caught 
between the desire to expand 
their services and the reality of 
limited funds. 

In his letter to the Governing 
Board, Faul recommended, a- 
mong other things, that the Board 
‘‘insist that for each new course 
proposed, a recommendation be 
included for a course that will be 
dropped.’’ He also recommended 
that they give serious considera- 
tion to reinstituting the fee struc- 


ture for ‘‘defined adults,’ or 
those who are taking less than 10 
hours of instruction. ; 
Dean Hopkins, while agreeing 
with Faul that there is a dilemma 
resulting from the cap, feels that 
‘‘we shouldn’t over-react. There 
are a lot of beneficial courses and 
services to students that should- 
n’t be cut. The cap gives us an 
opportunity to really examine our 
curriculum. In this way it gives 
us the opportunity to improve the 
quality of courses without ex- 
panding our course program.”’ 
Hopkins views the cuts _of 
classes of less than 15 enrolled 
students as a way of dealing with 
the problem. ‘‘We have been 
flexible in this area but now we’re 
going ‘to have to be stricter in 
allowing courses with enrollments 
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How to complain and get results 


By Jacquie Harmes 


MPC’s present Grievance Poli- 
cy is highly ineffective. 

Mostly because students don’t 
even know what a Grievance 
Policy is. 

A Grievance Policy is an order 
of people to take your problems to 
in the case that you have a gripe 
about teachers, parking prob- 
lems, the bookstore, and just 
about anything else on campus 
that students find problems with. 

This policy is available in 
printed form in the ASMPC 
Student Services Office, and it 
tells exactly who to go to first with 
specific complaints. The pape 
suggests that the student attempt 
to handle the complaint or prob- 
lem by going straight to the 
source. If the problem is not 
solved at the source, then the 
other avenues are classified. 

If, for example, your complaint 
is about your grade you would:1) 
Go to the instructor. 2) If not 
satisfied, talk to the Division 
Chairman. 3) If not satisfied, 
petition the Academic Council. 

If you have a problem relating 
to Instruction, Curriculum or 
Instructor Conduct you are ad- 
vised to: 1) Talk to the instructor. 
2) If not satisfied, talk to the 
Division Chairman. 3) If not 
satisfied, talk to the Dean of 
Instruction (for day classes) or the 
Dean of Community Education 
(for night and summer classes). 4) 
Ask the Professional Education 
Committee to review instances of 


purported unethical conduct by. 


instructors. 

The paper goes on to list 
sources to go to if you have 
complaints about Student Be- 
havior and conduct, Parking or 


Parking Tickets, the College Cen- 
ter, the Bookstore, General Col- 
lege Policies, Procedures or Prac- 
tices, Human Relations Problems 
or Problems relating to Campus 
employment involving Staff and 
Students, ASMPC Activities, and 
last but not least, Advice on the 
Proper Procedure. 

Although the paper was pro- 
duced in 1962, almost all of the 
sources are still relevant to the 
student’s problems. ‘“‘The only 
thing that really need updating is. 
the language and some of the now 
obsolete positions like ‘Prime 
Minister,’’ says Dear Jack Bes- 
sire. The feminist definitely 
would not stand for the use of the 
word ‘‘Chairman,’’ or poss” * 
‘*Policeman.”’ 

The only major problem aside 
from ignorance of the Grievance 
Policy is that some of the sources 
given on the sheet would be very 
hard to find at any one time of the 
day. In the example of the 
College Center, one is directed to 
the College Center Committee, 
who would be very hard to locate 
in a collective group. Other 
éxamples are the Student Per- 
sonnel Advisory Committee, the 
Justices, the Student Body Presi- 
dent. 

In fact the only way to get to the 
solving of your problems, is to be 
half way in the swing of things 
and to know when and where the 
assorted committees meet. 

The policy is mainly to keep the 
problems at the lowest level; 
because most students seem to go 
to the highest authority and then 
are redirected back to the begin- 
ning source. 

Dean Jack Bessire says that 


most academic complaints can be 
solved by going to the teacher, or 
if the problem is personal, to the 
Division Chairperson. ‘‘What we 
want to do,’’ states Bessire, “‘is to 
solve the student’s problems at 
the most humane level as possi- 
ble. The Division Chairperson is 
the least threatening of these 
sources.”’ 

Concerned about student apa- 
thy, Student Council has institu- 
ted a suggestion box by the 
ASMPC Government Office. A 
Grievance Committee has also 
been formed and it consists of 
three Council Members. 

The purpose of a Student 
Grievance Committee is to revise 
and update the present Grievance 
Policy and to take action on any of 
the students complaints that are 
dropped in the suggestion box. 

President Phil Monroe feels 
that it is very important that the 
students know that there is an 
alternate place to take their 
complaints and that a Student 
Grivance Committee would spur 
more students to make com- 
plaints that normally would not 
surface if they had to go through a 
ling list of sources for minor 
problems. 

Meanwhile, the students (and 
in some cases, faculty) remain 
ignorant and unprovided with a 
Grievance Policy, unless they 
have already had a problem and 


~ have been told about the policy. 


The easiest way to solve this 
ignorance problem is to automa- 
tically provide each student with 
one at the time of class registra- 
tion, so he won’t feel so frustrated 
with a problem with a complica- 
ted solution. 
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under fifteen.’’ He added that a 
student who doesn’t receive a 
class that he wants because it has 
been dropped, has the option of 
selecting another one. 

Dean Merrill feels that the 5 
percent cap can be coped with 
until such time as it is ended. He 
has done an analysis of 51 
evening courses and as a result, 
some of these courses will be 
under Commm&nity Services next 
semester, where a fee will be 
attatched to the classes. These 
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nt cap puts lid on college expansioii 


courses new include an accoun-: 
ting workshop and a class on the 
art of self-rescue. ~ 

_ Merrill believes that the Legis- 
lature realizes that the 5 percent 
cap is a mistake and that i 
doesn’t apply to all community 

colleges. He thinks that the state 

may come up with a new set 0: 

standards to fund classes and tha! 

a major bill calling for an end tc 

the cap will enentually come fron 

the Select Committee on Career 

Education. 


Dr. Sullens’ sabbatical 


By Dee Hooten 


Dr. Idelle “‘Susie’’ Sullens, an 
English and: Humanities instruc- 
tor returned this semester from a 
year of sabbatical leave. She 
received a grant from.the Na- 
tional Endowment for the Hu- 
manities to edit, transcribe, and 
compile the works of Robert 
Mannyng, a fourteenth century 
humanist. She did her disserta- 
tion of Mannyng’s poem (12,650 
lines}for her doctorate degree, 
titled ‘‘Handling synne.’’ She 
mentioned that she got a great 
deal of satisfaction from studying 
Mannyng’s works, written over 
six centuries ago, but added “‘I 
don’t think there is any danger 
that it will be a best seller.’ 

She visited France, Holland, 
and Belgium where she corres- 
ponded with scholars and-had her 
trip cut short when she broke her 
arm on an icy Amsterdam side- 


walk. It was impossible for her to — 


drive and just as difficult to type, 
30 she returned home. 


During her sabbatical leave she - 


also built a house up on Jacks 
Peak overlooking the entire Mon- 
terey Peninsula which enabled 
her to do a little bit of soul 
searching. “It is necessary to 
take time out occasionally, other- 
wise you get exhausted and die on 
the job.”’ Last year was her 


December features Shakespeare, concerts and 


The Thanksgiving holidays will 


_ pass uneventfully ‘but the follo- 


wing weekend promises plenty of 
entertainment. 

Shakespeare’s ‘‘As You Like 
It’’ will be presented December 4, 
5, 6, 11, 12 and 13 in the MPC 
Theatre. Curtain time is 8:30 
p.m. Admission is $2.50 general, 
$1.50 for students. 

On the fifth the Film Gallery 


will screen the films ‘‘True Con- 
fessions’’ and ‘‘Twentieth Centu- 
ry’’ in the Music Hall. Showtime 
is.8 p.m. Admission is $1 
general, 50 cents for ASMPC card 
holders and Golden Card Holders 
free. 

The sixth will bring Maria 
Cycic, concert pianist, to MPC. 
She will give a concert in the 
Music Hall at 8 p.m. Admission 


is $1.50 general, ASMPC stu- 
dents free. 


Handicapped basketball games 


will be played December 7 at 2° 


p.m. in the gym. There will be a 
$2 donation with proceeds going 
to Rippling River in Carmel 
Valley. 


The ASMPC Blood Drive will 
be held Wednesday, December 


10 in the College Center from 9 
a.m. until 2:30 p.m. 


There will be an Arts and 
Crafts Fair December 20 and 21 in 
the College Center. Anyone 
interested in Participating should 
sign up in the Student Activities 
office now. 

Wendy Waldman and Brewer 
and Shipley will be featured 


highlighted by travel 


second sabbatical leave in twenty 
years of teaching. She felt that 
the most outstanding thing that 
happened to her was_ losing 
almost fifty pounds. 

On the subject of the purpose of 
higher education she said, ‘‘many 
students don’t know why they are 
in college. I feel that we are 
beginning to get back to the 
original purposes of education. 
College isn’t just a place to 
acquire skills. It is a place to 
learn to think and find out your 
purposes in life.’’ 

Sullens believes there ought to 
be more emphasis placed on 
humane studies if we are going to 
liberate the human spirit in the 
educating process. She feels that 
students should become aware o} 
what they are going to college for 
and what their goals in life are to 
be, rather than just learning how 
to punch computer keys in order 
to get a better job. ‘‘I just don't 
think the nuts and bolts programs 
are the way to go. We need to 
reassess. what the purposes of 
higher education are.”’ 

Last month the MPC library 
displayed Dr. Sullen’s greek pot- 
tery replicas and will soon have 
replicas Medievel manuscripts 
from the seventh to the fifteenth 
century on display. 


films 


singers at a concert in PG Junior 
High School auditorium Sunday, 
December 7 at 7 p.m. 

Steve Noonan, well-known on 
the Monterey Peninsula will be 
special guest. The concert will 
benefit the coastal task force of 
Sierra Club. Tickets at $4 are on 
sale at Odyssey Records, 373- 
0226, and at Lily Walker’s in 
Pacific Grove, 375-6400. 
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BSU letter- 
Gardner reply 


To the Editor: 


Due to the escalation’ of 
racist attacks on Dr. John 
Rivers, the Black Student’s 
Union can no longer remain 
quiet. 

The BSU supports Dr. Ri- 
vers and feels that he is the 
most competent administrator 
on this campus: That is why 
one of our demands was 
centered around his being 
promoted to a full deanship. 

As far as his effectiveness as 
affirmative action officer is 
concerned, we feel that Dr. 
Rivers has done an admirable 
job in instituting and oversee- 
ing affirmative action. A full 
time affirmative action officer 
could not have done a better 
job. 

We feel that the attacks 
being perpetrated against him 
by NOW and Mike Gardner 
are part of a program to 
discredit Black professionals 
who hold positions of authority 
and to increase the job oppor- 
tunities for middle class white 

women. (Minority women 
seemingly are not a concern of 
this local chapter of NOW.) 

The BSU and the Black 
community are extremely con- 
cerned about these attacks on 
Dr. Rivers and do not intend to 
sit idly by and watch a 
program of character assassi- 
nation by perpetuated against 
a who has done an 
extraordinary job as innovator, 
educator and administrator. 
Frank D. Sherman, president, 
MPC Black Students Union 


/ 


It is sad to note that such an 
intelligent organization such 
as the BSU could affiliate itself 
with such a contradictory and 
inane letter as Sherman’s. 

_ In the list of demands that it 
presented to the Board, the 
BSU clearly stated that it 
wanted a full-time affirmative 
action officer, but in this letter 
Sherman claims that Rivers is 
doing a fine job and shouldn’t 
resign. 


Sherman has referred to my 
editorial as an escalation of 
racist attacks on John Rivers. 
To me, Rivers is just a man 
trying to juggle too many jobs. 
MPC would best be served if 
he didn’t spread himself so 
thin. 

I have not seen a woman, 
minority or otherwise, in a 
high ranking administrative 
position at MPC. The majority 
of minorities snd women hired 
as instructors have come as a 


. direct result of departmental 


decisions, not Rivers. The law 
states that the , Affirmative 
Action Officer should AC- 
TIVELY seek employment for 
minorities and women. 

Rivers seems to hide behind 
the letterhead ‘‘Equal Oppor- 
tunity Employer,’’ instead of 
traveling and searching out 
competent minority and wo- 
men employees. Perhaps the 
reason is that he doesn’t have 
the time because of his many 
duties. Fresno State College 
has just hired a full-time 
Affirmative Action Officer, ac- 
cording to the Daily Collegian, 
and she is already implemen- 
ting the hiring of a great 
number of women and minori- 
ties. Why can’t MPC do the 
same? 

Sherman points out that 
Rivers has done an admirable 
job. I have yet to see the 
results of an honest effort of 
Affirmative Action here on 
campus. How much _ has 
Rivers really done?. The best 
you can see is minorities in 
lower “‘power’’ positions such 
as secretaries and clerical 
workers. 

If you look into the adminis- 
trative power structure of 
deans and associate deans, 
Rivers himself is the only 
minority representative. The 
last woman to hold such a 
“‘power’’ position was Ruth 
Menmutr as associate dean of 
instruction. Even the old-time 
faculty have to search their 
memory to find Margie Mar- 
shall who was. dean of student 
personnel in the early sixties. 

Is this Affirmative Action? 


When Johnny Comes Marching Home 
SSS SS SSS 


Defends GI Bill 


By Dave Maurer 


After writing several caustic articles about the pitfalls and 
drawbacks of the GI bill, I think it is time to say something positive 


about it. 


The GI bill gives the veterans the opportunity to go to college or 
learn a job skill that will enable him or her to advance up the ladder 
of success. If not for the GI bill giving financial help to the veterans, 
we would see a lot of pencil salesmen and apple dealers around. As 
it is, due in large part to the current lag in available jobs, there are 


more vets taking advantage of the program then ever before. 


At times it appears that the VA looks upon the program not as a 
cultivation of a natural resource, but as a favor the good -guys 
bestow upon the returning warriors. In a sense they are right in so 
far as that to my knowledge there is no other country that has 
anything comparable to our GI bill. I believe, however, that many 
times they overlook the more positive side of the issue which is the 
incredible wealth of brain power that is being made available to the 
nation simply because millions of men and women have been given 
a higher education that under normal circumstances would never of 
gotten the shot. To be sure there are screw-up’s but that is only to 
be expected when men and computets get together with a million 
forms and print-outs being shuffled around. After taking these 
things into consideration its amazing that the system works as well 
as it does. : 

There are always those among us who will not only look a gift 
horse in the mouth but will try to steal a saddle to go along with it. 
Fortunately these type of people are.in the minority and most of us 
see the bill as a golden opportunity to expand our minds and move 
ahead. 


the worst thing ) 
We call E9ch other 


Phillips... reflections 
on a personality 


J. Paul DiMaggio 


It was a rare moment. Luke Phillips, MPC’s head football coach 
of many years, let down his veil of witty remarks, well thought-out 
talk and intimidating presence. With a rare warm smile, Phillips 
opened up the portholes of his personality and the real Luke flowed 
out like wine. 

“Tf I blow it next year,’’ Phillips said, referring to the ’75 football 
season, then five months away, ‘‘I’ll resign.” . 

Then catching himself, the portholes closing, the moment 
passing, Phillips growled, ‘‘Don’t you print what I said. You never 
mind what I said.’’ | 

The pressure of next year, this ’75 season, was already upon his 
shoulders and with everyone’s eye on him the weight was heavy. 
Surely his sleepless nights must have already begun. 

When August 20 finally came, the initial day of football practice, 
Phillips was ready. He had on his football mask, a face of 


grumbling, frowning features, accompanied by an audio of 


four-letter words. Snappy and irritable, the load on his shoulders 
perhaps clouding his personality, he would remain that way until 


‘the Lobos fell out of contention, players observed. 


Phillips showed a certain skill of belittling people during practice. 
At one practice with players gathered around, Phillips thrashed out 
at a reserve player because he felt he asked a meaningless question: 
what time should he come to get tape on Saturday?’ On another 
occasion defensive end Ed James, who has a personality conflict 
with Phillips, made a mistake at a drill during practice, his girl 
friend about 20 yards away. ‘*‘Goddamnit Ed,’’ Phillips barked, 
‘‘Can’t you take your mind off that girl and: give me two hours of 
practice?’’ After a while, the personality conflict with Phillips came 
to a point where James was sitting ont he bench instead of starting 
as he did last year. James bending in order to play, began to answer 
anything Phillips said with ‘‘right on coach, right on.”’ 

Phillips, however, was careful of whom he would belittle in front 
of their mates. Never, players said, did he yell at or get angry at 
highly touted running back Gary Nair. At one practice Phillips 
became obviously upset, with Nair’s play, his anger began to 
surface, and before it could, had another coach talk to Nair about 
the particular mistake. 


All the players admit Phillips to have an exceptional football 
mind, but that is as far as it goes. Peeking through Phillip’s office 
window, one could see him scribbling x’s and o’s with football 
season as far as five months away. Some of Phillips’ many critics 
criticize his play calling during games which at best they say 
is...well...(yawn)...boring. Right after the Lobos lost-to Hartnell 
College 30-14 in the season ending clash, a former sportswriter who 
had had the opportunity in the last four years to observe Phillips 
closely congratulated him ‘‘on the most unamaginable game play 
calling I have ever seen.”’ 

. Against Cabrillo College, the other game this season that MPC 
lost, the Lobos scored on an imaginitive half-back option pass 
which was inserted against Phillips’ orders by assistant Chris 
Pappas, who was on the field directing play traffic, at the other end 
of the phones which Phillips was occupying. er" 

Although Phillips says he is a ‘‘today’’ coach, sensitive to thday’s 
players psych, the players do not agree. They say he has no rapport 
with them and lessens their motivation. One player, who will return 
next year, said Phillips earned his disrespect. Phillips, many of 
them say, belongs in an era where cheerleaders were popular and 
hair was slicked down. 


History of a word 
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You Turkey! 


By Dee Hooten 


When was the last time some- 


one referred to you as a turkey? 
That American bird is symbolic of 
the Thanksgiving feast which the 
Indians and the pilgrims shared 
way back in 1621. Several 
hundred years later the term 
turkey has found its way into the 
slang of todays youth. 

The derogatory aspects of the 
term refer to the biological adap- 
tation of the domestic turkey. We 
have “‘improved’’. the domestic 
turkey through breeding to have 
shorter legs, wings, and necks 
and broader breasts. This is 
much more practical tor the 
person preparing the bird for 
dinner, but for the turkey it is a 
bummer. They cannot run. very 
fast and their wings are too small 
to support their heavy frame in 
flight. Man has deprived this 
creature of it’s natural right to 
take to the air. 

The term turkey, therefore, 
relates to a creature who is unable 
to function properly. A turkey is a 
dud; a genuine misfit. So take 
offense the next time someone 
tries to tag. you with the phrase 
‘*You turkey.”’ | 


Student Government Suggestion 
Box in Student Center 


EY Apology 


Due to false information provi- _ 


ded to El Yanqui last issue, we 
reported that David Winters was 
parking in the student parking 
lot. The car we referred to as his 
belongs to someone else. We 
‘have yet to find out to whom. It is 
interesting to note that instruc- 
tors are no longer parking in the 
student lots. 
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Bertha Hutchins, Theresa Nance, Jim Stevenson and Peggy Stember are a part of the 
organizational program behind Ethnic Studies. . 


Progress seen in Ethnic Studies 


The Ethnic Studies Division at 
MPC has been under fire this 
semester by the BSU and mem- 
bers of the administration. Its 
critics claim that the curriculum is 
antiquated and fails to provide for 
the educational goals of Ethnic 
minorities on campus. 


In an interview with El Yanqui, 
Division Chairman Jim Stevenson 
outlined the status and the aspi- 
rations of Ethnic Studies at MPC. 

‘‘When I came here five years 
ago,’’ he says, “‘the total enroll- 
ment in Ethnic Studies Division 
courses was around 400. This 
year the enrollment is over a 
thousand, of which over 200 
students are Caucasian 


‘‘There is a different kind of 


Ethnic Minority on campus now 
than when I first came here. The 
students are more academically 
inclined now, less socially mind- 
ed. They attend their classes. 
They participate in them. They 
even take notes. To me this is an 
encouraging sign.”’ 


The Ethnic Studies curriculum 
has certainly been expanded 
since Stevenson came here. It 
now included studies of Philipino- 
American, Asian-American, Ja- 
panese-American, Native Ameri- 
can, Chinese-American, African- 
American, Jewish and Chicano 
Cultures. 


Stevenson says, ““The courses 
attempt to continue the innova- 
tion started three years ago. They 
are tailored to fit the needs of all 
students not just minorities. 


A student takes her studies out into the sunshine behind the 


Student Center. 


Photos by R. E. Bussinger 


‘We feel that a realistic, 
adaptive open classroom is a 
necessity. In our courses we try 
to stress discussion and foster 
communication between everyone 
in the classroom, students and 
teachers alike. We offer contin- 
uous counseling to keep these 
lines of communication open.”’ 


The study of Ethnic Minorities 
is a relatively new idea, -only 
popular since the social upheaval 
of the sixties:and as such it is 
rapidly shifting subject. A con- 
tinuous re-evaluation seems to, be 
the only means of keeping pace 
with the shifting patterns of 
reality in the lives of Ethnic 
Minorities. 


In keeping with this realization, 
former Black organizer and cur- 
rent Ethnic Studies Chairman at 
College of Alameda, Bill Love has 
been called in to help institute 
adaptation of the MPC Ethnic 
Studies Division to more closely 
approximate the needs of all the 
students envolved in it. 


_ New courses are proposed to be 
offered next semester and there is 
also a good possibility that an 
A. A. degree in African Studies or 
Urban Studies could soon be 
available. Alteration of Ethnic 
Studies could become a con- 
tinuous process at MPC. 


‘I would encourage all stu- 
dents’’ says Stevenson, ‘‘to take 
part in learning about all ethnic 
minorities and all cultures in this 
country.”’ 


A welcome sight in Ethnic Studies; 
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Ethnic Studies students find themselves buried under books too, 


even at lunchtime. 


$600 in ethnic studies 
scholarships available 


Ethnic Studies Division scho- 
larships totaling $600 will be 
awarded to three students this 
year, according to James Steven- 
son, division chairman. 

This is the third year that 
Ethnic Studies scholarships have 
been offered. Ethnic Awareness 
Day last year and private dona- 
tions have made possible the 
three scholarships of $200 each. 
An additional prize will go to the 
student with the highest grade 
point average. 

All sophomore students. full or 


are eligible. 


part-time, who plan to transfer 
They must have 
completed four. Ethic Studies 
courses at MPC during a two year 
period with a GPA of 3.0 in those 
courses. They do not need to be 
Ethnic Studies majors although 
they most be U.S. citizens and 
have an over-all GPA of 2.5. They 
should also have been involved in 
extracurricular activities. 

Students may pick up applica- 
tions in the Ethnic Studies Divi- 
sion Office. room 105 in Social! 
Sciences. The deadline for appli- 
cation is March 30. 
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Lobos’ 7-2 football season was bittersweet - 


By Doug Thompson 


Normally a season that ends 
with a 7-2 record has to be 
considered quite a success. But 
for the 1975 Lobos football team, 
it was very different. 

The Lobos’ main problem was 
that they were ‘‘champions”’ 
before the season started. There 
was nowhere to go but downhill or 
straight ahead. The first six 
games saw the _highly-touted 
Lobos go undefeated. But then 


one night after Halloween, the 


Lobos received trick rather than a 


treat from Cabrillo College, as the 
Lobos were defeated 10-7. - 
Everybody from that point 
seemed to give up on the Lobos, 
except for the team itself. They 
came back the next week, and 
routed Menlo College 32-13. So, 
the big showdown for the Hart- 
nell-MPC game was set, with 
both teams needing a victory. 
Hartnell, with a win, would tie for 
the conference title. A Lobo win 
meant that Gavilan College would 
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have to defeat Cabrillo the next 
night, in order for an MPC title. 

Well, Hartnell decided to take 
matters into its own hands, as it 
whipped the Lobos 30-14. As it 
turned out, Cabrillo College 


thrashed Gavilan 40-7, and even . 


if MPC had beaten Hartnell, 
Cabrillo would: have won the 
championship. To decide who 
should advance on to the playoffs, 
the coaches of each team in the 
league cast a vote, and Hartnell 
won over Cabrillo easily, on the 
basis of their better overall re- 


cord. 

However, in a season of 7-2, 
there had to be some fine 
personal achievements. MPC’s 


super running back Gary Nair, | 


rushed for 833 yards on 148 
carries for the season, and scored 
ten touchdowns. Wayne Fergu- 
son carried the ball 80 times for 
436 yards and six touchdowns. 
Mel Johnson gained 394 yards on 
89 totes, and scored five touch- 
downs. 

The quarterback situation for 
the Lobos seemed the most 
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confused part of the team. 
team that is supposed to fe 
number one in Northern Califor- 
nia (which they were for awhile) 
should have a steady, number one 
quarterback. But coaches Phillips 
and Chris Pappas couldn’t agree 
on the starter (at times they 
flipped coins), which led to in 
consistency on the parts of both 
MPC quarterbacks Tony Lucido 
and Mike Chappell. 

From game to game, neither 
quarterback knew who was star- 
ting, and that is a very poor way 
to go about deciding your “‘lea- 
der.”’ Through injuries and 
indecisions, both signal-callers 
Lucido and Chappell still man- 
aged to have respectable seasons. 
Lucido, who was called ‘‘the 


starting quarterback,’’ obviously 


for purposes of only saying MPC 
actually had one, completed 59 of 
101 passes for 796 yards and four 
touchdowns. Chappell hit on 42 
of 86 passes for 603 yards and 
four touchdowns. 

Jerry Greenwell was the quar- 
terbacks’ favorite target to throw 
at, as he caught 45 aerials for 733 
yards and two touchdowns. Guy 
Gida hauled in 13 passes for 159 
yards and one touchdown. Tex 
Yergler accounted for 163 yards 
on 14 catches. Running back 
Ferguson caught 11 passes, good 
for 103 yards and one touchdown, 
while Nair grabbed six throws, for 
133 yards and reached paydirt 
twice, to give him 12 TD’s on the 
year, which made him leader for 
the team. 

MPC’s domination over the 
rest of schools they played this 
year is evident by the final 
statistics. MPC gained 1836 
yards rushing compared to 1066 
for their opponents. MPC gained 
1519 yards passing compared to 
850 by their opponents. MPC 
outgained their opponents in total 
yards 3355 to 1916, which is an 
average of 372 to 212 each game. 
Not only was MPC the number 
one team on offense in the 
league, but it was also number 
one on defense. 

The Lobos had many fine 
individual performances by the 
unheralded men on a football 
team--the offensive lineman and 
the defensive standouts. On 
offense; according -to coach Phil- 
lips, the standouts were tackles 
Mark Feuerbach and Steve Po- 
sey, guard Dean Rilling and tight 
end Guy Gida. On defense 
Phillips said the stars were tac- 
kles Rich Guzman and Eric Mil- 


ler, ends Ed James and Bill 


Grandy, linebackers Tony Lagana 
and Mike Ford, and defensive 
back Eddie Johnson. 

Well, football season is over for 
another year. Champions aren’t 
won on paper, they’re won on the 
field. Unfortunately for MPC; 


. their title came on “‘paper.”’ 
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